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Newsletter
Contents Editorial

I have only been involved with
SAACDHE since 2004 but as I
am writing this, my first
editorial, I find myself filled with
memories and nostalgia of a
much older (or let me rather
say more experienced
SAACDHE member). My
reflections here can certainly
not compete with those of
Darryl Smith, Nic Kotze, Andre
de Jager, Ravi Naidoo, Charl
Cilliers or any of the other
"legends# nonetheless I had
the urge to share it with you in
my debut as Editor of this
newsletter.

Six years ago I felt quite out of
my depth as a younger Free
State girl surrounded by more
experienced professors and
doctors at my first SAACDHE
(then SSCSA meeting) in Cape
Town. But from the moment I
set my foot inside this
wonderfully inclusive
Association I felt empowered,
motivated and inspired! These
words actually don't do justice
to the real emotions and
growth I experienced.

This year at the 30 year
celebration of the Association
I felt proud and very privileged
not only of the growth that I
experienced but also because
of the journey every person
involved had taken. At the
2009 conference in Botswana,
Darryl Smith so beautifully
illustrated the road that the
association has travelled from
uniformity to unity with his story
of the penguins and the other
birds. As I watched the slide
show of photos so wonderfully
put together by Nic Kotze and

his team you could actually
see this journey unfold in front
of your eyes. I watched in awe
how the association changed
from an island of penguins to
a colourful rainbow of
characters. I also (to my own
amazement) watched a Free
State girl dressed in anything
from Sesotho attire to an
Indian Sari and realized how
(even without knowing it)
SAACDHE has transformed me
into a bird of many colourful
feathers! THANKS SAACDHE! I
am honoured to be a small
part of this beautiful history.

I hope you enjoy this edition
and be on the lookout for
some changes to this
newsletter in the new year.

Sunell Wiehman
EDITOR
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Next newsletter
The next edition of the
SAACDHE newsletter will be
distributed in March 2010. The
deadline for submissions will be
announced via e-mail to the
General Management
Committee. Please contact
Sunell Wiehman !

if you
would like to contribute
anything to the newsletter.
Also send any photos you
might have of the 2009
Botswana conference.

Check the SAACDHE website
regularly for information and
updates. Back copies of the
SSCSA/SAACDHE Newsletters
are also available on the
website.

Editor:
Layout: Leza Deyzel

wiehmans@ufs.ac.za

www.sscsa.org.za
Sunell Wiehman
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Message from the President
the needs of our membership and in achieving
the goals outlined for my term as President.  I see
the term ahead as a journey with a fair dose of
expected challenges and an abundance of
opportunities, such as the opportunities for us to
work towards our SAACDHE Journal and the
challenge of educating key stakeholders in

higher education, on the
critical role of Counselling
and Development
services, in achieving the
National Plan for Higher
Education.

I look forward to an
enriching journey with a
motivated team at EMC
and GMC and I

encourage our members to work via their
regional structures in ensuring that their voices
are heard.

" To accomplish great things we must dream as
well as act # - Anatole France

Saloschini Pillay
PRESIDENT

Greetings to our SAACDHE family!

In conveying my first message to you as
President, I choose to reflect on my journey with
SAACDHE and in so doing I am grateful for the
consistent support, encouragement and
motivation that I have received from past EMC,
members and colleagues over the years, as
well as the privilege of being
a part of an Association that
boasts 30 years of existence.
As I had noted in my
acceptance speech, there
are few, if any, Associations
of professional support
services in Higher Education,
with the strength, stability,
commitment, passion and
vision as that displayed by SAACDHE.

Being a part of SAACDHE allows for a wonderful
and active learning opportunity, tapping into
the reservoir of accumulated wisdom of our
leaders before, like, Darryl, Andre, Ravi, At,
Charl, Nic, Nomfundo and Harm and
responding to the new ideas of our newer
members.  Like our leaders before me, I too
intend drawing on this strength in responding to
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!Being a part of SAACDHE allows
for a wonderful and active

learning opportunity, tapping
into the reservoir of

accumulated wisdom of our
leaders before"

EMC/ GMC contact details
Executive Management Committee (EMC):

Regional Chairpersons (RCs):

President: Saloschini Pillay pillaysl@ukzn.ac.za
President Elect Louis Adriaan Vlok lav@sun.ac.za
Financial Coordinator: Anita Fourie anitaf@uj.ac.za
Administrative Coordinator: Nicolas Munro munron@ukzn.ac.za
Regional Liaison Officer: Sunell Wiehman wiehmans@ufs.ac.za
Research,Training & Development Coordinator: Nomfundo Mlisa lmlisa@ufh.ac.za

Botswana: Keba Mophuting mophutik@mopipi.ub.bw
Eastern Cape: Prince Dabula pdabula@ufh.ac.za
Free State: Melissa Barnaschone barnaschonem@ufs.ac.za
Kwa-Zulu Natal: Sihle Mbanjwa sihlem@dut.ac.za
North West: Marliaan Erasmus marliaan.erasmus@nwu.ac.za
Swaziland: Sindisiwe Malindzisa sindma@yahoo.co.uk
Western Cape: Virginia Storm vstorm@northlink.co.za
Gaunolanga: Jack Mashiapata mashimj@unisa.ac.za
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SAACDHE Conference 2009
to be a part of this sacred ceremony. The
SAACDHE members that were chosen played
along as only our members can!

At the awards evening members were
enlightened and entertained by some
legendary members. Darryl Smith, Nic Kotze At
van Schoor and Ravi Naidoo. shared stories and
photos of their involvement with SAACDHE.
Darryl Smith also shared the story of " THE
PENGUINS AND THE OTHER BIRDS# to illustrate the
journey the Association has travelled from
uniformity to unity!

The 30th Annual SAACDHE Conference was
held at the Gaborone International Convention
Centre (GICC) - Gaborone, Botswana from 14
to 16 September 2009. The theme was " Coming
together: A framework for growing individuals
and building nations #. And in true SAACDHE
style we definitely came together, not only for
formal presentations but also for various social
and cultural events.

On Tuesday 15 September 2009 we even joined
two " SAACDHE couples # in marriage at the
Bahurutshe Cultural Village. It was fascinating
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SAACDHE 30 YEARS: A legend looks back at his journey

have happened without the support and
encouragement I have enjoyed from the members
over many years.  I am sure you have all heard the
saying that !we are who we are because of others"
and as I reflect on my career in Student Counselling
and my association with the members of SAACDHE I
have no doubt that that saying is true for me and I
cannot thank you all enough for that gift.

My firm belief is that SAACDHE will continue to play
a meaningful role in the life of students and staff in
Higher Education in Southern Africa.  Once again
thank you for affirming me with the Life Membership
Award and I hope to remain involved in some way
at future conferences.

Greetings and Warm Regards
Darryl

On behalf of SAACDHE we wish Darryl all the best
for the future. We would also like to thank him for his
marvellous contribution over the years. It is also our
hope that Darryl remains involved with SAACDHE for
as long as he possibly can and by the looks of him it
can probably be another 26 years!

In this edition of the newsletter as well as every
edition of 2010 we will journey together with some
of the most memorable members of SAACDHE. We
will share some of their stories. In this edition we
focus on Dr Darryl Smith.

At the 2009 Annual SAACDHE conference in
Botswana Dr Darryl Smith was Awarded Honorary
Life Membership. Honorary membership is
awarded to individuals: who are not currently
members of SAACDHE, are widely respected in
their particular professional capacities and have
been active members of the association in the
past and have since demonstrated continues
interest in and involvement with the association.
Anyone who knows Darryl will have no doubt that
he deserves this award.

Here is how Darryl summarised his involvement with
the association:

He has been a member for 26 years and
attended 25 conferences;
He served on the  EMC/GMC member for 10
years and was Vice President for four years
altogether (FROM MIDDLE 80'S TO MID 90'S)
He was the Convenor of 3 SAACDHE
Conferences in 1988, 1997 and 2006
Empekweni Conference which was a highlight.
He presented about 28 papers and workshops
at SAACDHE Conferences from 1983 to 2009.

Darryl also had the following to say on a lighter
note!

He was the conductor and lead singer for the
Brakpan se manne koor which was formed on
the RAU Island around the bonfire during a
SAACDHE Planning workshop in the early 90's.
He is also sure that he is regarded as the
second most talented male dancer in
Association behind the legendary Nic Kotze!

In a letter of thanks and appreciation Darryl wrote:

s

s

s

s

s

s

When one looks back on a career there are
always milestones along the way that stand out
and for me my association with SAACHDE is the
one that has shaped my professional and personal
life in so many ways. This Association has been an
integral part of my life for the past 26 years and it is
with so much appreciation that I  look back on the
way the Association has grown and the wonderful
friendships that I have with so many of you.

I was deeply honoured to receive an Honorary Life
Membership Award at the conference in
Botswana in September and this would just not
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News from the regions: KwaZulu-Natal
challenges associated with poverty and
disadvantage, and the identification of the
psychosocial implications that these barriers and
challenges have on individuals.

Interesting discussions around the direction of
information flow in higher education institutions
(i.e., primarily from lecturer to student) were
engaged in, and questions were posed
regarding strategies for information flow from
disadvantaged student to lecturer. One
participant noted that " as counsellors, we are
privileged to hear the stories [contexts] of
students from disadvantaged backgrounds #. It
was suggested that communicating this context
to lecturing staff, and the formation of solution
focused partnerships to respond to learner
specific contexts could contribute towards
learner success and graduation.

Evaluation forms administered at the end of the
workshop sought to assess participants'
perceptions of the relevance of the topic, the
depth and thoroughness in dealing with the
topic, the style of the presentation and quality of
aids, and audience participation and response.
45% of the participants evaluated each area
mentioned above as " very good #. 25 % of the
participants rated three of the four evaluation
areas as " very good # and one area as " good #,
while the remaining 30% of the participants
rated the workshop evaluation areas as a
mixture of " average #, " good # and " very good #.

Nicholas Munro has resigned from his position
as KZN regional chairperson due to his
election to the SAACDHE Executive
Management Committee.
Sihle Mbanjwa (Educational Psychologist
employed at the Durban University of
Technology) was elected as the KZN regional
chairperson on 12th November 2009. We wish
him well in his new position, and look forward
to his contributions.

REGIONAL HIGHLIGHTS

s

s

Nick Munro:
Fazila Padayachee: Administrative Coordinator

The third regional meeting for 2009 was held on
12th November 2009

Third regional workshop in 2009: Thursday 12
November 2009 (10h15 ! 13h15):

by Duncan Andrew (Director,
Thandanani Children's Foundation)

Total number of participants: 25
Institutional representation: UKZN (19), DUT (5),
MUT (1)
Venue: DUT, Steve Biko Campus

The third regional workshop, facilitated by
Duncan Andrew (Director of Thandanani
Children's Foundation) was a highly relevant
and reality focused programme which aimed
to:

enhance participants' understanding of the
socio-economic context of the majority of
South African children
explore the challenges posed by this context
in the higher education student
explore the impact of these challenges on
the individual student in higher education,
and
explore the implications for counselling and
development staff in higher education

The workshop began with a series of " hard
hitting # statistics that compelled participants to
confront the " norm # of South African society.
Participants were also challenged to
contemplate the tendency of individuals in
positions of privilege to deny the severity and
extent of poverty and socio-economic
inequality in South African society.

Thought provoking discussions around cycles of
poverty were engaged in. These cycles of
poverty were then reframed innovatively in the
workshop into cyclical models for addressing
poverty and disadvantage in higher education
students. Duncan Andrew also facilitated
group discussions on case scenarios that
required identification of barriers and

Outgoing Chairperson

REGIONAL MEETINGS

REGIONAL WORKSHOPS

Working with
higher education students from disadvantaged
backgrounds

s

s

s

s
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News from the regions: Eastern Cape
Prince Dabula: Chairperson

The Graduation ceremony for
the 10 new peer helpers who
were trained last year was held
in on the 7th August 2009.
Thirteen new peer helpers were
trained from 21 ! 25 September
in Alice and 10 new peer
helpers trained in East London.
The graduation ceremony in
Alice took place on the 23rd
October 2009.

The programme commenced
from the 13th July ! 18th
September 2009. The
programme was very successful
due to hard work, dedication
and creativeness of the
Graduate Placement Officer Mr
Sam Van Musschenbroek.
Posters were placed around
both campuses and internal
notices were emailed to all staff
and students to advertise the
programme.

The Social Work Interns held a
Disability awareness campaign
on the 20 May 2009 at the
Mzamomhle Special School in
Alice. The event was a huge
success.  The Social Work
students completed their 6
months internship at the unit in
June 2009.

All counsellors attended the
regional SAACDHE

UNIVERSITY OF FORT HARE

Unit Programmes

Peer Help Programme

Graduate Placement
Programme(GPP)

Internship programme

SAACDHE regional meetings/
workshop and annual
conference

meeting/workshop that was
held on 4- 5 June 2009.  Mr
Dabula attended SAACDHE
GMC meeting 10 ! 12 June
2009 in Johannesburg.

The annual 30th SAACDHE
Conference took place 14 ! 17
September 2009 in Botswana.
Two members of the unit Dr
Mlisa, Mr Dabula presented a
workshop on " How to write a
publishable paper #.  The next
EMC/GMC meeting is
scheduled to take place 24 ! 26
November 2009 and will be
attended by Dr Mlisa and Mr
Dabula.

In the first semester two
workshops namely
'Relationships Issues' and Rights
and Responsibilities' took place
on the Alice Campus.

During the same period two
residential workshops on
Pregnancy Management were
held on the East London
campus.

In the second semester
workshops on Assertiveness,
Violence in the home and
community and Alcohol and
Drug Abuse took place on the
Alice and East London
Campuses.

The unit was busy with a
benchmarking exercise to
establish a disability unit at the
University. This request came
from the Dean of Students Mr
Mjekula. Dr Mlisa and Mr Van
Musschenbroek drafted a plan
for the unit and it was submitted
to the Enrolment Committee.

Gender-based violence
programme

Disability unit

Gender Forum

Beyond the Classroom (BTC)

The unit is planning to have a
meeting with Fort Hare
stakeholders to plan for the
Women's Day on 9thAugust
and 16 Days of Activism from 24
November-10 December. The
plan is to kick start the 16Days
of Activism earlier this year since
students write exams and leave
early in November. The unit has
been invited by Office of the
Premier- Office on Status of
women to attend a meeting for
the Provincial planning on 9
August. Ms Makana will
represent the Gender Forum
Executive Committee at that
meeting. This year's theme for
the 16 days of Activism event is
" Don't look away Act against
abuse #.

We trust that as the year winds
down, people are keeping well
and looking forward to some
well deserved rest.  As we sat
and reflected on 2009, we
realized what an exciting and
eventful year it was for us at
NMMU. We would like to share
some of our main events and
highlights for the year as tabled
below.

Blessings for the holiday period
! may you replenish, rest and
journey safely!

The Student Development
Office at NMMU has initiated a
leadership programme called
Beyond the Classroom (BTC).
The programme consists of 3
groups consisting of about 20
students each who are
committed to developing their
leadership and interpersonal
skills and to (as they refer to

NELSON MANDELA
METROPOLITAN UNIVERSITY
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News from the regions: Eastern Cape (continued)
opportunities.  These students have been both at
an undergraduate as well as at a masters' level.
SCCDC is determined to grow these partnerships
so thatSCCDC has through its' liaising with the
NMMU International Office managed to
establish a link with an international partner,
namely;  St Cloud University which is a higher
education institution in the USA.  Partly, the focus
of this partnership has been the provision of
internship opportunities to St Cloud students,
who could be accommodated within a student
counselling context.  Another important
derivative is that SCCDC benefits from gaining
an international perspective into its' programmes
and services.   This year has been the inception
of the internship programme for these
international students and thus far, 4 students
have been provided with internship
opportunities.  These students have been both at
an undergraduate as well as at a masters' level.
SCCDC is determined to grow these partnerships
so that the internship programme can be
benefitted.

SCCDC trained the Disabilities volunteers on 1)
Building Community by Valuing Differences: A
workshop on reducing stereotyping, prejudice
and discrimination and on 2) Assertiveness and
Conflict management. (one day training, 19
September).  SCCDC plan to have continued
collaboration with Disability unit.

SCCDC followed up previous training with
Northlink FET College in Bellville with a training
opportunity in SCCDC's Fundu'cinga ! Learning
to Think, Thinking to Learn programme.  The
week's training provided a great learning
opportunity for both the SCCDC facilitators and
Northlink staff and many laughs were shared.

Peer Helping is growing from strength to strength
at SCCDC with increasing involvement in Train
the Trainer workshops. This training is aimed at
helping various stakeholders move towards
greater involvement in the Peer Help
programme that equips students to help their
peers in a purposeful and caring manner. A

Disability Office

Northlink FUNDU'CINGA

UNISA PH

Training

tongue in the cheek) " get of your Umterara #.
SCCDC has been closely involved with the BTC
groups by presenting various workshops ranging
from Stress Management to Learning Styles.
Future involvement includes training on
portfolio development and management.  It is
extremely rewarding to work with such a
vibrant group of young adults.

SCCDC is involved in a Task Team set up to
improve quality standards in the Admission and
Registration process at the NMMU.
Stakeholders in this process include Admissions,
the Centre for Access and Research, the
international Office, Financial Aid and
Accommodation. An important role for Student
Counselling in this process is to provide career
counselling to prospective students who have
been unsuccessful in their first and second
choices. These students are referred by
Admissions to Student Counselling who will
make recommendations after consultation with
the prospective student.

With SCCDCs increased involvement in faculty
interventions, a partnership was built with the
Centre for Teaching, Learning and Media
(CTLM) to increase capacity and assist with
running workshops for students.  A recent
endeavour included CTLMs involvement in a
series of exam preparation workshops
presented on south campus.

SCCDC has through its' liaising with the NMMU
International Office managed to establish a link
with an international partner, namely;  St Cloud
University which is a higher education institution
in the USA.  Partly, the focus of this partnership
has been the provision of internship
opportunities to St Cloud students, who could
be accommodated within a student
counselling context.  Another important
derivative is that SCCDC benefits from gaining
an international perspective into its'
programmes and services.   This year has been
the inception of the internship programme for
these international students and thus far, 4
students have been provided with internship

Admission and Registration Project Committee

Centre for Teaching, Learning and Media
(CTLM)

St Cloud Interns
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News from the regions: Eastern Cape (continued)
particular emphasis placed on final year
students however with the aim of preparing
them for the job market. 'Career Week' ran as a
part of the build up towards Graduate & Student
Placement's annual Career Fair where
corporates are invited to recruit and share
company information with students. SCCDC's
Career team hopes to make it an even greater
success in 2010!

August means women's day and SCCDC
decided to celebrate the feminine spirit with a
series of workshops.  Workshop topics included
self-esteem, relationship skills, personality
characteristics and spirituality.  The week ended
off with a group discussion on appreciating
women.

The " Grief Group Work Sessions # were borne out
of several factors:

A relatively high number of students
presenting with symptoms of grief due to
recent losses
Most of these students / clients have little or
poor social support.  In many cases they feel
that their socio-cultural background restricts
their expression of grief

Most of these clients are in a transitional stage of
development. The effects of bereavement are
bewildering, often compounding the difficulties
faced at this stage of development.
The aims of the sessions are to promote
understanding through psycho-education,
provide support to and amongst participants,
and to facilitate healthy grieving through
therapeutic exercises.

SCCDC staff noticed that there have been
common themes that clients have presented
with over the last few months. The most
predominant issues are related to self esteem,
self concept, relationships, identity and
assertiveness.
SCCDC developed and facilitated four group
therapy sessions with 5 female students. Two
counsellors facilitated this process. The two hour
sessions comprised of therapy and psycho-

Celebrating the Female Spirit

Grief Therapy Group

Personal Development Group

s

s

great time was had in September where the
training was conducted with UNISA Student
Counselling staff. Much learning and
development took place from all sides and
reinforced our belief in the value of teamwork.

Nomalungelo " Lungsi# Ntlokwana journeyed
from Nelson Mandela Metropolitan University in
South Africa to Co-facilitate the July 2009

in Victoria,
British Columbia. The purpose was to gain
practical experience on the Peer Training
seminar which connects African and North
American Indigenous Cultures. The Indigenous
Culture or the First Nations Model of Peer
Helping is viewed as a way of asserting the
need for individuals to recognize what they
already have in terms of culture and self and to
access information from other cultures. Self
identity, relationship, skills and knowledge
unfolded through the workshop and co-
facilitation experience.

The focus of the Annual Wellness Celebration
was to help raise awareness about the different
dimensions of Wellness and how this impacts on
the individual. SCCDC collaborated with
Campus Health Services and had a joint Health
and Wellness week from 13 October to 16
October 2009, with the target population being
NMMU students. SCCDC had a stall each day
whereby we played music, handed out
pamphlets about SCCDC, had a mini pop-quiz,
and asked students to fill in the WQHE. We
ended off our celebration with a dating game
on the Friday night. Our outcomes were
achieved and we had a staggering amount of
students that visited our stall. SCCDC looks
forward to next year's celebration and to our
continued collaboration with Campus Health
Services.

Career Week had its debut during July of this
year with much success!  The focus was on
Employability and Job Search Skills workshops
that students at all stages of their career
development could make use of. There was a

Canada

Wellness Week

Career Week

HIGHLIGHTS AT SCCDC

Level
I Advanced Peer Helping Seminar
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News from the regions: Eastern Cape (continued)
by Valuing Differences: A workshop on reducing
stereotyping, prejudice and discrimination and
2) Appreciating Cultural Diversity and Project
implementation. With their knowledge, skills and
attitudes these peer helpers will be assisting first
year international students in their adjustment to
university (social and academic) in 2010. Will be
a continued collaboration with IO, and reflective
practice with peer helpers.

Nomalungelo " Lungsi# Ntlokwana presented a
workshop on " Ubuntu #.  The workshop was well
received by the conference delegates and was
nominated for the best workshop presented.
Subsequently Lungsi was invited to present this
workshop in 2010 at the next SAACDHE
Conference in Stellenbosch.

SAACDHE ! The Road from Uniformity to Unity
Darryl Smith presented a Key Note at the Awards
Evening on the history of SAACDHE entitled
" SAACDHE ! The Road from Uniformity to Unity #.
Also read Darryl's letter of thanks and
appreciation to all.

After a full and hard-working first semester,
SCCDC staff deserved a little midyear treat to
fuel the tanks for the rest of the year.  The
afternoon started with loading 2 Land Rovers
and a Condor and heading off to Cape Recife
for some historical background on the lighthouse
and various shipwrecks in the area. From there
we took a scenic drive in the NMMU Nature
Reserve (the only university in SA built in a nature
reserve and who offer game drives operated by
Alan Fogerty) where we had a social " bush
lunch #.  On our trip we spotted some springbok
and water buck and were educated on the
indigenous flora in the area.

A party of 9 staff members, friends and family
participated in the SCCDC Wellness Hike as a
team building initiative to get out the office and
experience nature. The hikers walked the 6km

2009 SAACDHE ANNUAL CONFERENCE IN
BOTSWANA

STAFF WELLNESS

Ubuntu

Mid-year Function

Staff Hike

education (Assertiveness, self esteem, self
concept, coping strategies and strengths).
This was a pilot in facilitating group interventions
and the response from the students was
positive. The group was able to openly share
their life experiences and gained sense of
support from each other. The group was open
to learning and implementing skills learnt after
each session.  Therapeutic group work will be
continued next year based on the students'
needs.

With a newfound emphasis being placed on
the importance of a personal portfolio, SCCDC
developed a module on creating and
managing your career portfolio.  This module
was rolled-out with our Peer Helpers with much
success.  The Peer Helpers had an evaluation
opportunity during September where they
presented their career portfolio to a panel, with
the objective of preparing students for career
interviews, enhancing their presentation skills
and creating an opportunity for staff to
evaluate the Peer Helpers' contribution to the
Peer Help programme.  The following
evaluation opportunity will be in February
where students will present their learning
portfolios.

This year Orientation (How2@nmmu.ac.za)
introduced a Buddy Programme as an
extension of the orientation programme for first-
year students.
How2 leaders were required to " buddy # their
small groups for a period of 8 -10 weeks.
Buddies met their first years in an informal
environment, the main aim being to
encourage, support and motivate them in their
adjustment to university. They also used
Facebook, MXit and e-mail to support their
groups.
The programme has been very successful thus
far. University Management and staff are very
excited about the programme and its
prospects for improving student success

Two day training (28-29 September) to Peer
helpers who have undergone core training (30
hours). Training was on  1) Building Community

Portfolio Evaluation

How2 Buddy Programme

Diversity Training
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News from the regions: Eastern Cape
Tsitsikamma Hiking trail to the
Blaauwkrans overnight hut.
Carrying your own hiking bag
with all the necessities and your
own food for 2 days was a first
time experience for most, but
the scenery, the blue skies and
the sounds of nature made it
worthwhile. After splashing in

the rock pools and having a
shower (so cold, it gives new
meaning to breathtaking!) we
were able to relax, reflect, play
some games, and enjoy a glass
of wine and good company
around the fire, under a starlit
sky.   On our way back to PE we
stopped over at the

Tsitsikamma National Park to
experience nature once more
by going for a short hike. After
such a revitalizing experience
one cannot help but be
amazed at the beauty and
diversity of our own country.
We were all in agreement that
this was a weekend well spent.
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News from the regions: Free State

members will be performing an item of
singing/dancing/acting as the scheduled
entertainment for the day.

As an accredited training institute for psychology
and psychometry interns, Kovsie Counselling
received a courtesy visit from the HPCSA during
the month of October. We are happy to report
that the feedback received was of a positive
nature.

The Free State region is also very proud to be the
winner of the " Best up & coming region # award
received at the annual SAACDHE conference,
held in Botswana this year. In addition to this
accomplishment, we would also like to extend
huge congratulations to Sunell Wiehman and
Lerato Makhele, who received the award for
'Best poster' at the same conference.

We look forward to the challenges 2010 holds for
us!

EVENTS & ACCOMPLISHMENTS

Melissa Barnaschone
Chairperson: Free State Region

'Saying " WoW# to life: Brief therapy for clients
with anxiety and depression' & 'Staying ethical
in a demanding world' were the two CPD
accredited workshops that were presented to
our region's members on 20th/21st October, by
Dr Jacqui Von Cziffra-Bergs. These two days
were thoroughly enjoyed by all, as the
workshops were enlightening and Dr Von
Cziffra-Bergs exudes such a positive energy that
brings on a new excitement about our
profession!

On 20th November, our members will be sailing
the " seas# of Bloemfontein, as we board the
Modder River Express barge for Kovsie
Counselling's year-end celebrations. This cruise
will include the 'Kovsie Counselling
Extravaganza', where each of our personnel

TRAINING SESSIONS, WORKSHOPS & INFORMAL
ACTIVITIES

This and That: Staff news
NMMU

s

s

HIV counsellor to collaborate with SCCDC
George Campus
Sibusiso Mgudlandlu (a former RC intern at
SCCDC) has been appointed as the HIV/AIDS
counsellor at the Health Clinic on the George
campus.  Dave Jenkings (Senior Manager
! Student Services,  George Campus) says
that he is looking forward to be working with
Sibu, and there are talks that she will be
assisting in heading up a Peer Helping group
on the George Campus.

University of Fort Hare

s

s

s

The unit is proud to announce that our
Director has obtained her doctor ship and is
henceforth known as Dr Nomfundo Mlisa.
The new male counsellor Mr Xabakashe
have arrived and commenced his duties as
of the 1st July 2009 at the Student
Counselling Unit   He was officially
welcomed by the Director and staff of
Student Counselling.
Ms B Neuwenhuis contract came to an end
on the 30th June and is currently employed
in the HR department as a Wellness Officer.
The Unit thanks her for her hard work at SCU.



2010 Conference: 13-17 September 2010
This 2010 Conference will be held in the scenic
surroundings of Stellenbosch.  We endeavour to
offer a scientific programme of high quality, as
well as an informal / social programme that
facilitates the development of a learning
community.

We look forward to seeing you there!

Elmarie van der Walt, SAACDHE 2010
Chairperson

Elmarie van der Walt (US) (Chairperson)
Melanie Willems (US)
Louis Vlok (US)
Virginia Storm (Northlink College)
Ian Macintosh (UCT)
Elisabet Smit (CPUT)
Nelda Rousseau (ConsultUS (Pty) Ltd)

For further information, please contact:
Elmarie van der Walt at
or Nelda Rousseau, SAACDHE 2010 Conference,
ConsultUS (Pty) Ltd, P O Box 19063, Tygerberg,
7505
TEL:  021 938-9651, FAX; 021 933 2649 E-MAIL:

Participants are invited to submit original
abstracts for oral or poster presentations.

Presentation
guidelines and
Abstract
requirements will be
on the website (as
from January 2010)

Theme: Positioning
Student Counselling
and Development !

best practice within a transforming Higher
Education landscape

Best practice re:
a) Counselling (e.g. HIV/Aids, TOP, coaching)
b) Therapy (research, theory and interventions)
c) Career development (e.g. assessment,
graduate placement, transition to HE, transition

ORGANISING COMMITTEE

CONGRESS SECRETARIAT

CALL FOR ABSTRACTS

s
s
s
s
s
s
s

elmarievdw@sun.ac.za

neldar@sun.ac.za

The 31th ANNUAL SAACDHE CONFERENCE
hosted by the Western Cape region will be held
from 13-17 September 2010 and hosted by the
Western Cape Region.

Spier Estate, Winelands of the Western
Cape

Positioning Student Counselling and
Development ! best practice within a
transforming Higher Education landscape

We hereby cordially invite you to join us for the
31st annual conference of the Southern African
Association for Student Counselling and
Development in Higher Education (SAACDHE),
hosted by the Western Cape Region.

SAACDHE provides a forum for practitioners
within Student Counselling and Development /
Support services for interacting, networking,
engaging as well as exchanging information
and skills.  SAACDHE Conferences are known
amongst its members as a warm and
welcoming space where ideas, theories, new
research and practices aimed at student
development and wellness can be shared with
colleagues who have the same vested interests
and goals.

The Conference theme, Positioning Student
Counselling and Development ! best practice
within a transforming Higher Education
landscape, aims to facilitate discussion on the
benchmark
programmes,
policies and
procedures that
we (as
practitioners and
researchers)
have or can put
in place within
our various
contexts.  We
welcome papers, workshops and poster
presentations on a wide range of topics within
the field of therapeutic and counselling
practices, academic development, career
development, professional conduct and ethics,
student support, etc.

Venue:

Conference theme:

INVITATION

page 11volume 9 issue 4



2010 Conference: 13-17 September 2010
SOCIAL PROGRAM

In addition to the academic programme, we will
also provide members with a " social # / informal
programme ! we see this part of the
Conference as a vital opportunity for delegates
to create a learning community, to network, to
interact with peers as well as a way to " take
care of the care givers #.  Our Social / informal
programme is normally a highlight for delegates
and this year will be no exception!

Stellenbosch offers a beautiful setting in which
delegates can meet and greet ! our informal
functions will be an opportunity for us to
showcase our region and for delegates to
savour our hospitality.

to the world of work)
d) Academic development (e.g. study skills,
Student Counselling and Development Centres'
involvement in extended programmes as well
as credit bearing and non-credit bearing
courses, contributions towards access,
retention and throughput)
e) Advocacy and consultation (e.g. students
with special needs, SC&D involvement in
strategic and management issues, leadership
and professionalism, diversity issues)
f) Student development (e.g. life skills training)
g) Peer mentoring (training, supervision, models,
etc)
h) Assessment (diagnostic, access, placement
of students, alternative admissions)
i) Community outreach
j) Ethics
k) Crisis interventions
l) Wellness of staff and students

page 12volume 9 issue 4

Looking forward
s Please be on the lookout for an exciting new

addition to the Newsletter in 2010. Dr
Nomfundo Mlisa will provide some practical
tips in her column titled : YOU PUBLISH OR YOU
PERISH!

s Journal of Counselling and Development in
Higher Education Southern Africa
The Southern African Association for
Counselling and Development in Higher
Education (SAACDHE) takes great pleasure
in announcing the official name of its
academic journal !

.

Journal of Counselling
and Development in Higher Education
Southern Africa



http://www.sscsa.org.za Invoice
Date:

From: Financial Co-ordinator, SAACDHE

Postal Address: Dr Anita Fourie
Student Counselling
PO Box 28669, Kensington, 2101

Contact Details: Tel: (011) 559 4071
Fax: (011) 559 1320
E-mail: anitaf@uj.ac.za

To: - 2009 SAACDHE Membership Fees

Amount: R0.00

(breakdown: R1000-00 Institutional Fee + R0-00 Membership fees for 0 full members + R0-00 for 0
student membership)

Please fax or post a copy of the names of the members with a copy of your deposit slip to:
1. Dr Anita Fourie AS WELL AS
2. Your Regional Chair person.

Members can either pay by cheque or by direct deposit into the society's account.  Please make
cheques payable to the SSCSA and preferably deposit your payment directly into our account.

STANDARD BANK :  CURRENT ACCOUNT
HATFIELD BRANCH :  011545
ACCOUNT NUMBER :  011948167
REFERENCE :  Insert name of Institution

Please note that when direct deposits are made into the Society's account, on the deposit slip at the
bank, under reference ! you must indicate the institution that is making the payment.  Failure to do
this would result in " unknown # payer.  Please fax through a copy of your deposit slip:

For Attention:Dr Anita Fourie Fax Number: 011- 559 1320.

_______________
Dr Anita Fourie
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http://www.sscsa.org.za Application form

Vision

Membership

The SAACDHE strives to be a dynamic and proactive network of counselling and development
service providers within higher and further education in Southern Africa. Mission Our mission is to
promote and protect the interests of counselling and development service providers, and develop
and monitor the delivery of counselling and development services, at institutions for higher and further
education in Southern Africa.

All institutions of higher or further education in Southern Africa may apply for full membership of the
Association on behalf of individuals employed within their  Centre(s) and Units as stipulated in the
constitution. Individuals employed within such centres will be deemed full members of the Association
if the application for membership by their institution has been approved by the Association and the
required fees paid.

All educational institution which are not institutions of higher or further education in Southern Africa
may apply for associate membership of the Association on behalf of individuals employed within their
Centre(s) and Units. Individuals employed within such centres will be deemed associate members of
the Association if the application for membership by their institution has been approved by the
Association and the required fees paid.

Individuals not employed at an educational institution in Southern Africa but whose work is directly
related to the academic, career, personal and/or social well-being and development of prospective
and registered students pursuing higher or further education in Southern Africa, may apply for affiliate
membership of the Association. Such individuals will be deemed affiliated members of the Association
if their application for membership has been approved by the Association and the required fees paid.

Phone: 011 559 1318;
Fax: 011 559 1320; Student Counselling University of Johannesburg; P.O.Box 28669, Kensington, 2101

Institution: _________________________________________________________

Unit / Department: _________________________________________________________

Name of Head/ Director: _____________________________________________________ _

Postal Address: ____________________________________________________________

___________________________________________________  Postal Code: _____________

Telephone number: _________________ ___ Facsimile number: ___ ________________

E-mail address: _ ___________________________________________________________

Preferred means of correspondence: Post ?     E-mail ?     Other ?  ______________________

Main services rendered by your unit or department: ___________________________________ _

______________________________________________________________________________

Number of staff members you would like to register:     _________________________________

Full Membership:

Associate Membership:

Affiliated Membership:

_____________________

_____________________

__________________

__________________

____________ _______

__________________

_________

_________

____________________

_____________

PLEASE COMPLETE AND FORWARD TO: Anita Fourie; anitaf@uj.ac.za;


